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Context

DIVERSITY is a fact; INCLUSION is a 

choice. 

Mobility today knows no boundaries, which is why 

we live in an extraordinarily diverse society. In 

this context, it is necessary to make society 

sufficiently inclusive. In this way, everyone can feel 

at home and actively contribute. Only then can we 

benefit together from the advantages that this 

diversity offers.

Observations:

Å Increasing importance of values in the 

recruitment process

Å Need for a CSR policy

Å Enrichment of the workforce and the 

organization



Concept

Position your company as a committed player in 

the field of diversity and inclusion

Références is producing an in-depth report on the subject 

to help talented individuals understand the issues that 

govern the job market and make an informed choice for 

their career.

To address the issue in depth, we invite committed 

partners to share their expertise on the subject in our 

subject, in our feature article. 

Make the link between your company and the shared 

values of our readers - your future employees - through 

an article or with extra visibility in a widely distributed 

publication. 

This is a great opportunity to boost both your company 

image (consumers) and your employer brand (candidates).



NÁ1 mediagroup in 

frenchspeaking Belgium

Reach of frenchspeaking
belgian population

720.000 visitors per month

22.000.000 visitors per month

.be

* CIM 2021

35.000.000 visitors per month

be

801.750 readers/day *

1.200.000 readers/day *

561.450 readers/every Sunday *

Audience
Communicate massively with the media power of the 
Rossel group and share your expertise in the field!

References.be



DISCOVER SOME SAMPLE PROJECTS 
OF 2021

Optional: publication in all editions of 

7Dimanche.

Stand out to our readers and 
attract the best candidates

The media used and the contribution of key 

players on the topic ensure a guaranteed impact 

with a very wide audience.

We provide you with visibility spaces to take 

advantage of this ideal context. Explain your 

company's values in an interview, publish your 

best company pictures and attract the best 

candidates - both active and latent.

Publication in Références Le Soir and Sudinfo. 

Extension to 7Dimanche possible.

Print media

http://docreferences.be/presse/dossierls_nwow_27032021.pdf
http://docreferences.be/presse/dossierls_nwow_27032021.pdf
http://docreferences.be/presse/dossierls_formation_28082021.pdf
http://docreferences.be/presse/dossierls_formation_28082021.pdf
http://docreferences.be/presse/dossiersp_durabilite_02072021.pdf
http://docreferences.be/presse/dossiersp_durabilite_02072021.pdf
http://docreferences.be/presse/dossierls_mobilite_11092021.pdf
http://docreferences.be/presse/dossierls_mobilite_11092021.pdf


Bannering campaign

Distribution via 
Lesoir.be en 
Sudinfo.be

E-mailing en 
newsletter Article & social 

media

Stand out to our readers 
and attract the best 
candidates

Publication of your article:

Your content will be distributed digitally on the 

websites of the Rossel Group (Lesoir.be, 

Sudinfo.be) and on websites of other press 

partners.

Distribution through the channels of Références 

(newsletter, homepage, social media, etc.).

Digital boost:
A banner campaign (100K impressions) on 
Lesoir.be, Sudinfo.be and References.be is 
included in the packs 'Branding' and 'Employer 
Branding'.

Digital media


